
Every registered teacher in a Catholic school in Queensland requires accreditation to teach in a 
Catholic school in Queensland.

Every teacher of Religion in a Catholic school in Queensland requires accreditation to teach 
Religion in a Catholic School in Queensland.

Accreditation to teach Religion in a Catholic school also includes accreditation to teach in a Catholic 
school.  By fulfilling the requirements to teach Religion in a Catholic School, a teacher is also fulfilling 
the requirements for accreditation to teach in a Catholic school.

The QCEC policy for Accreditation is included in every employment package.

Accreditation To Teach Religion Status does not automatically entitle access to a Religion 
Class.  The Principal ensures that teachers are selected who will effectively implement the 
Religion program and contribute to the ethos of the school.  In other words, Religion classes are 
allocated on the basis of school needs and not merely accreditation status.

Accreditation to Teach and to Teach Religion 
in a Catholic School in Queeensland
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Procedures
Gaining Accreditation

Accreditation was implemented in the Townsville 
diocese and indeed, Queensland, in 1997.  All 
Catholic Schools throughout Australia require 
teachers to hold Accreditation to Teach/ 
Accreditation to Teach Religion.  

Gaining Accreditation to Teach
(Applicable to Secondary teachers not teaching 
Religious Education and Primary specialist teachers 
eg. Music) 

Teachers fall into two categories;

a)   Those who have sufficient background to  
be granted accreditation to teach in a Catholic 
School in the Townsville diocese.  This will include 
registered teachers coming from outside the 
Diocese.

Registered teachers will be granted accreditation 
on the basis of evidence of at least twenty five 
hours of approved professional development over 
the previous five years in the areas which support 
and enhance the religious dimension of education 
in a Catholic School.

In addition, teachers granted accreditation to teach 
may seek accreditation to teach religion by fulfilling 
the requirements listed under that category or by 
completing 4 Tertiary units of study in Religion 

Education or Theology or equivalent. 

The Townsville Catholic Education Office Staff 
Services Department has application forms for 
teachers in this category.

b)   Those who do not fulfil the requirements noted 
above:

These registered teachers will be granted a 
‘provisional accreditation’ until such time as they 
fulfil the requirements above.  Only in exceptional 
circumstances and with the approval of the Director 
or nominee will a provisional accreditation period 
exceed five years.

The Townsville Catholic Education Office Staff 
Services Department has application forms for 
teachers in this category.
Exceptions to the above arrangements will be at 
the discretion of the Director or nominee.

It is the responsibility of those teachers granted 
provisional accreditation to teach to ensure that 
they meet the requirements for full accreditation 
by the end of the five-year period following their 
employment.

Teachers granted provisional accreditation to teach 
may seek accreditation to teach religion by fulfilling 
the requirements listed under that category.

Gaining Accreditation to Teach Religion
(All Primary classroom teachers and Secondary 
Religious Education teachers)

Teachers fall into three categories;

a)   Those who have sufficient formal studies to be 
granted accreditation to teach Religion in a Catholic 
school in the Townsville Diocese.

Registered teachers will be granted accreditation 
on the basis of evidence of:

•   the equivalent of 4 semester subjects of Tertiary  
    Studies in the areas of theology, spirituality,  
    Catholic education, or Religious education;

•   ability to apply theology and spirituality to the  
    teaching of Religion.

A teacher may meet the requirements by 
completing for example 4 Religion units with 
the B.Ed at the Australian Catholic University 
or by completing the 4 subjects in the James 
Cook University Graduate Certificate in Catholic 
Education.  

b)   Those registered teachers coming from outside 
the Diocese who have been granted accreditation 
by another diocese;

Those teachers from other Diocese, accreditation 
will be granted on the basis of evidence of 
Accreditation to Teach Religion (formal course) 
and evidence of the maintenance of renewal 
requirements;

Townsville Catholic Education Staff Services 
Department has application forms for teachers who 
are in this category.

c)   Those who do not fulfil the requirements noted 
above.

In July 1996 the Queensland Catholic Education 
Commission issued its policy on the accreditation 
of teachers in Catholic Schools.  For detailed 
information on the policy go to:
 Townsville Catholic Education Office Sharepoint, 
Religious Education and the Queensland Catholic 
Education Commission web site:
www.qcec.catholic.edu.au  

The policy was reviewed and changed by QCEC in 
2009.  This policy has been revised and reissued for 
2010+.

The policy recognises that our professional knowledge 
and skills as teachers in Catholic schools are not static 
but continually need to be evaluated and updated.  

Hence the requirement for accreditation renewal.  
The enclosed information provides direction 
and assistance to all teachers who are either 
seeking accreditation or planning for renewal of 
accreditation.

Teachers in Catholic Schools participate in a vital 
ministry in the Church.  Through our personal study 
and inservice participation we can become even 
more effective.

Dear Teachers,

Dr Cathy Day
DIRECTOR

Information Regarding Teacher Accreditation
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Delivery Of Inservices
The designers of programs to be delivered at these would need 
to ensure programs focus on key areas such as the ethos of the 
Catholic school.  Programs focussing on personal development 
and areas such as stress management, behaviour management 
and student protection would not meet the requirements in this 
area.

For accreditation purposes, in-services could be delivered:
•   at an individual-school level;
•   within a cluster of schools;
•   or centrally organised by TCEO (eg lectures/workshops by 
    a visiting teacher or Religion specialist).

Typical inservice themes for accreditation to teach religion purposes could include:

TO TEACH:

•   Catholic School Identity
•   Why Catholic schools?;
•   Religious Education across the curriculum;
•   school as part of Church; 

TO TEACH RELIGION:

•   theological input on topics taught 
     in the teaching of Religion program
•   spirituality of the religion teacher;
•   programming, assessment and reporting 
     in religion;
•   evaluating a religion program;
•   teaching methods in religion;

Accreditation to Teach in a Catholic School 
(Applicable to Secondary teachers not teaching Religious Education and 
Primary specialist teachers eg. Music)

Gaining Accreditation
Teachers who are seeking employment in Catholic schools can gain 
accreditation, for a period of five years, by meeting the criteria for employment 
in a Catholic school as described in diocesan documentation.  For the Diocese 
of Townsville 25 Hours of Professional Development activities in Religious 
Education or Catholic Ethos are required.  eg. This may equate to one university 
subject. 

Renewing Accreditation
Accreditation to teach in a Catholic school is renewable every five years.  
Accreditation is renewed when the teacher’s record of professional 
development (accreditation) on Kiosk shows annual participation in 
professional development activities that support and enhance the religious 
dimension of education in a Catholic school.  Over a period of five years, these 
professional activities should total at least 25 hours.

Accreditation to Teach Religion in a Catholic School 
(All Primary classroom teachers and Secondary Religious Education 
teachers)

Gaining Accreditation
Teachers who seek to teach religion in a Catholic school can gain accreditation, 
for a period of five years, by demonstrating knowledge and skills for teaching 
religion in a Catholic school as detailed in Appendix 1 (Formal course) of the 
attachment to the Policy Statement.  This requirement includes all full time 
and part-time permanent teachers (including job share) in primary schools 
and all secondary teachers who teach religious education.  

Renewing Accreditation
Accreditation to teach Religion in a Catholic school is renewable every five 

years. Accreditation is renewed when the teacher’s record of accreditation on 
kiosk shows annual participation in professional development activities that 
support and enhance the knowledge and skills outlined in Appendix 1. of the 
attachment to the Policy Statement.

Over a period of five years, the professional development activities completed 
should have totalled at least 50 hours.  This may include the twenty-five hours 
undertaken as a requirement for accreditation to teach in a Catholic school.  
Hours over and above cannot be carried forward. 

Gaining Accreditation to Teach Religion
Appendix 1

Knowledge
•   To be derived from formal qualifications that include units in Religious 
Studies or Christian Leadership, of which the following are examples;
Graduate Certificate of Catholic Schooling (James Cook University); Graduate 
Certificate of Religious Education; Graduate Diploma (Arts); Associate Diploma 
of Theological Studies; Graduate Diploma of Education (Australian Catholic 
University); Bachelor of Teaching (Australian Catholic University); Bachelor of 
Education (Preservice); Diploma of Teaching (Australian Catholic University); 
Associate Diploma of Theological Studies (Brisbane College of Theology); 
Graduate Certificate or Diploma Broken Bay Institute (University of Newcastle) 

OR The equivalent studies approved by diocesan/order authorities.

Skills
•   Ability to plan, teach and assess student performance in Religion and to 
evaluate the teaching program in Religion.
Ability to facilitate student involvement in the faith life of the school

If more than the required hours are achieved in the five year period, the excess 
cannot be accrued into a subsequent five-year period. 

Gaining And Maintaining Minimum Requirements For Accreditation

•   ethos of Catholic school;
•   history of Catholic school in Australia;
•   Charism of the School

•   use of Scripture in the teaching of 
    religion;
•   Christology, Morality, Sacraments;
•   Religious Education across the 
    curriculum;
•   Prayer and liturgy at school;
•   Catholic education and social justice



Contact Us

Townsville Catholic Education Office

PO Box 861  
AITKENVALE   QLD   4814   
 
Telephone:  07 4773 0900
Facsimile:     07 4773 0901
Email:           enquiries@tsv.catholic.edu.au

Record Keeping
Teachers should ensure that their personal attendance is maintained and validated.  
Sign in sheets are supplied by Townsville Catholic Education to schools for all approved 
professional development activities for accreditation.  Principals and APREs are able to 
access kiosk to check hours listed.  ALL TEACHERS should access their own kiosk files to 
check their Professional Development is recorded.  Direct inquires to the APRE.   

Non-Attendance at Annual One-Day Inservice at School

Due to illness, etc. some teachers will be legitimately unable to attend an inservice 
provided at their school.  In such cases teachers could, in consultation with their Principal, 
avail themselves of other equivalent Professional Development opportunities.

Breaks in Service

If a teacher has a break of service of more than five years, he or she will need to begin a 
new five-year renewal of accreditation period.  However, if a teacher has accrued, say, ten 
hours of inservicing after two years, and has a break of service of five years or less, he or 
she can accrue these ten hours at the recommencement of their service.

Permanent Part-Time and job share (NEW)

Accreditation conditions that apply to full time teachers now apply to permanent 
part time and job share teachers.  The 5 year time period is negotiable dependent 
upon leave taken. 

Casual and contract teachers

Causal and Contract teachers are, at present, exempted from the need to be accredited.  
However, it is recommended that they gain and maintain accreditation so that they 
maximise their options for the future.  Other dioceses throughout Australia are now 
moving towards accreditation for this group of teachers and Townsville diocese may 
follow in the near future. 

The following information is offered to teachers and principals in the hope that it 
will clarify for them a number of issues related to gaining and maintaining Teacher 
Accreditation.  The information provided should be studied in conjunction with the QCEC 
policy. 

Preservice Studies (Note: All teachers must become accredited to teach in Catholic 
Schools)

•   ACU graduates trained as primary teachers can be Accredited to Teach Religion on the   
    basis of the Religion units contained in the Bachelor of Education (Pre Service).

•   ACU graduates trained as secondary teachers can gain recognition for four units of 
    Religious Education in their course.

•   Other Graduates can be accredited by completing four tertiary units in Catholic 
    Education offered through JCU, CQU or other universities.

Maintenance of Accreditation
Professional Development Days – Schools

While maintenance of accreditation is the responsibility of the individual teacher, schools 
will provide opportunities to assist teachers to meet some maintenance requirements.  It 
is anticipated that Professional Development days will, from time to time, be organised 
with Accreditation maintenance specifically in mind.

While this provision will be accessed automatically by full time teachers, part time and 
relief teachers are encouraged to approach principals regarding accessing these days.

Principals are encouraged to include relief and part time teachers for such days wherever 
possible.

Other Professional Development

All teachers are encouraged to approach Principals and APREs regarding accessing 
information about appropriate Professional Development.

Graduate Certificate Catholic Education (JCU), Australian Catholic University Courses and 
other university courses with appropriate components of theology, scripture, religious 
education or spirituality could be used for maintenance purposes by all teachers.

Individual units of many courses could be used for maintenance purposes by all teachers.
While every effort is made to update this information on a regular basis course details 
should be checked with the various course providers.

Gaining Accreditation
to Teach Religion
Each of the following, or their equivalent, is acceptable for the 
“formal course” criteria for Accreditation to Teach/Teach Religion 
in the Townsville Diocese. This is not a complete list.

From James Cook University
•   Graduate Certificate of Catholic Education

•   Please note: The 4 units from Graduate Certificate Catholic    

     Schooling (JCU) are approved as entry into the University   

     of Newcastle’s Master of Theology (Broken Bay).  100% credit  

     means only 4 units are then required to complete the Masters  

     of Theology. 

 

The Broken Bay Institute (University of Newcastle)
•   Bachelor of Theology (Honours)

•   Graduate Certificate, Graduate Diploma and Master of Arts

•   Theological Studies

•   Christian Spirituality

•   Biblical Studies

•   Pastoral Practice

•   Master of Divinity

•   Master of Theology

From Australian Catholic University
•   Graduate Certificate in Religious Education

•   Graduate Diploma in Religious Education

•   Graduate Certificate in Arts (Theological Studies)

•   Graduate Diploma in Arts (Theological Studies)

•   Master of Educational Leadership

•   Graduate Certificate in Catholic Schooling

•   Bachelor of Theology

•   Master of Arts (Theological Studies)

•   Master of Religious Education

Brisbane College of Theology
•   Graduate Diploma in Theology

•   Master of Theology

•   Bachelor of Theology

•   Diploma in Theological Studies


